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persons who are engaged in the same industry, 
trade, craft, or occupation; or have direct or in-
direct interests therein; or who are employees of 
the same employer; or who are members of the 
same or an affiliated organization of employers 
or employees; whether such dispute is (1) be-
tween one or more employers or associations of 
employers and one or more employees or asso-
ciations of employees; (2) between one or more 
employers or associations of employers and one 
or more employers or associations of employers; 
or (3) between one or more employees or associa-
tions of employees and one or more employees 
or associations of employees; or when the case 
involves any conflicting or competing interests 
in a ‘‘labor dispute’’ (as defined in this section) 
of ‘‘persons participating or interested’’ therein 
(as defined in this section). 

(b) A person or association shall be held to be 
a person participating or interested in a labor 
dispute if relief is sought against him or it, and 
if he or it is engaged in the same industry, 
trade, craft, or occupation in which such dispute 
occurs, or has a direct or indirect interest there-
in, or is a member, officer, or agent of any asso-
ciation composed in whole or in part of employ-
ers or employees engaged in such industry, 
trade, craft, or occupation. 

(c) The term ‘‘labor dispute’’ includes any con-
troversy concerning terms or conditions of em-
ployment, or concerning the association or rep-
resentation of persons in negotiating, fixing, 
maintaining, changing, or seeking to arrange 
terms or conditions of employment, regardless 
of whether or not the disputants stand in the 
proximate relation of employer and employee. 

(d) The term ‘‘court of the United States’’ 
means any court of the United States whose ju-
risdiction has been or may be conferred or de-
fined or limited by Act of Congress, including 
the courts of the District of Columbia. 

(Mar. 23, 1932, ch. 90, § 13, 47 Stat. 73.) 

SECTION REFERRED TO IN OTHER SECTIONS 

This section is referred to in title 18 sections 37, 2280, 

2281. 

§ 114. Separability 

If any provision of this chapter or the applica-
tion thereof to any person or circumstance is 
held unconstitutional or otherwise invalid, the 
remaining provisions of this chapter and the ap-
plication of such provisions to other persons or 
circumstances shall not be affected thereby. 

(Mar. 23, 1932, ch. 90, § 14, 47 Stat. 73.) 

§ 115. Repeal of conflicting acts 

All acts and parts of acts in conflict with the 
provisions of this chapter are repealed. 

(Mar. 23, 1932, ch. 90, § 15, 47 Stat. 73.)
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(i) Repealed. 
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(k) Hearings on jurisdictional strikes. 
(l) Boycotts and strikes to force recogni-

tion of uncertified labor organiza-

tions; injunctions; notice; service of 

process. 
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CHAPTER REFERRED TO IN OTHER SECTIONS 

This chapter is referred to in sections 401, 402, 1002, 

1415, 1803 of this title; title 20 section 76k; title 46 App. 

section 1707.

SUBCHAPTER I—GENERAL PROVISIONS 

§ 141. Short title; Congressional declaration of 
purpose and policy 

(a) This chapter may be cited as the ‘‘Labor 
Management Relations Act, 1947’’. 

(b) Industrial strife which interferes with the 
normal flow of commerce and with the full pro-
duction of articles and commodities for com-
merce, can be avoided or substantially mini-
mized if employers, employees, and labor organi-
zations each recognize under law one another’s 
legitimate rights in their relations with each 
other, and above all recognize under law that 
neither party has any right in its relations with 
any other to engage in acts or practices which 
jeopardize the public health, safety, or interest. 

It is the purpose and policy of this chapter, in 
order to promote the full flow of commerce, to 
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